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Although research on Latino men in higher
education has increased over the past decade
(Carrillo, 2013; Garcia, Huerta, Ramirez, &
Patrón, 2017; Gloria, Castellanos, Scull, & Villegas,
2009; Pérez, 2017; Pérez & Taylor, 2016; Sáenz &
Ponjuán, 2009; Sáenz, Ponjuán, & Figueroa, 2016),
few scholars have examined the experiences of
subgroups within this student population. Notably,
only a small number of empirical studies have
focused on the experiences of Latino college men
who also identify as part of the queer community
(Duran & Pérez, 2017; Eaton & Rios, 2017; Rios
& Eaton, 2016). This research gap is alarming,
considering that literature indicates queer Latino
men frequently face marginalization from Latinx
communities based on perceptions that they are
more feminine (Hirai, Winkel, & Popan, 2014).
Related to this point, one common theme that
arises in this extant scholarship is the contentious
nature of Latino men’s relationship with their
immediate and extended family.
Though Sáenz and Ponjuán (2009) argued that
familismo [familism] can be pivotal to the success
of Latino men, these relationships are different
for individuals who identify as sexual minorities
(Ryan, Huebner, Diaz, & Sanchez, 2009). With
this in mind, Duran and Pérez (2017) critically
examined how queer Latino college men navigate
their familial relationships—both biological and
chosen (Weston, 1991)—while enrolled in selective
higher education institutions where they might
contend with greater marginalization around their
social identities.
Using Yosso’s (2005) Community Cultural Wealth
(CCW) framework, this research sought to
elucidate queer Latino men’s engagement with
familial capital from an asset-based perspective.
In particular, we analyzed the stories of 15
Latino men who identified as part of the queer
community utilizing qualitative data from

TNSLMA. The two research questions that guided
our study were as follows: (1) How do queer Latino
men approach the topic of their sexuality with
their biological family members while enrolled
in higher education? (2) How do queer Latino
men experience different forms of familial capital
during their time in college that contributes to
their success?

RELATIONSHIPS WITH BIOLOGICAL
FAMILY MEMBERS
This study examined how queer Latino men
described their relationships with their biological
family members, paying special attention to how
they negotiated issues around their sexuality while
enrolled in college. Queer Latino men described
being open with non-family members about their
queer identities on campus; however, they chose
to keep their sexuality a secret from family for fear
of not being accepted due to heteronormativity
present in Latinx culture. Arturo stated, “Growing
up, being anything but straight was something
that was foreign. You couldn’t talk about it and
you couldn’t be it.” Moreover, participants did
not want to exert energy correcting their families’
assumptions or stereotypes about queer individuals
while they were away at college. These concerns
were exacerbated for the Latino men in this study
who were financially dependent on their families.
Conversely, Latino men who were out to their
biological family members had to negotiate
microaggressions and moments in which their
sexuality was erased. For example, Angel shared
how his father reinforced other qualities in
an attempt to divert attention from his queer
sexuality, saying things such as: “You’re very tough.
You’re handsome . . . and you’re very manly.”
James asserted, “There is a big issue with Latino
males and masculinity, having seen it with my
family.” Though family members were accepting
of their sexuality, they still perpetuated harmful
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messages about being queer. Thus, Latino men had
to contend with exploring their sexuality on- and
off-campus while hearing these marginalizing
comments from their family.

CHOSEN FAMILY MEMBERS’ INFLUENCE
ON QUEER LATINO MEN’S SUCCESS
Consistent with Weston’s (1991) seminal research,
queer Latino men in this study expanded upon
their familial capital by developing chosen family
relationships with individuals on their campus. For
example, James talked about becoming a “queer
role model” for his peers on campus. For these
students, chosen family members provided them
with the aspirational, resistant, and navigational
capital they needed to be succeed at highly
selective institutions.
In fact, participants frequently utilized familial
terms to convey their relationships with staff,
faculty, and peers at their institutions. Whereas
Adan described an administrator in the Latino
Cultural Center as his “abuelito [grandfather],”
Fabian referred to the director of a campus
cultural center as a “motherly figure on campus.”
Importantly, participants established these chosen
family relationships with university faculty and
staff who embraced their racial/ethnic and sexual
identity, even if they did not identify as a queer
person of color (QPOC).
Similarly, other queer Latino men in the study
referenced peers that accepted their queerness
and inspired them to remain resilient. Alfonso’s
fraternity brothers strove to reject practices that
perpetuated overt masculinity, offering him a
space where he felt supported. He emphasized,
“I feel like I know all my fraternity brothers
better than my blood brothers.” Participants
depicted similar experiences with individuals in
QPOC student organizations, other fraternities,
or Latinx-based clubs. These chosen family

relationships with peers allowed participants
to make sense of their intersecting identities
while they experienced racist and homophobic
treatment. Consequently, these queer Latino
men were better equipped to resist these hostile
campus climates and to help change them for
future generations of students.

IMPLICATIONS FOR RESEARCH
AND PRACTICE
Findings from this study offer nuanced
understandings of queer Latino undergraduate
men as they navigate selective institutions. First,
these results serve as a catalyst for scholars
to challenge essentialist understandings of
Latino men by initiating studies that critically
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Collectively, the findings presented in this study
underscore the important role faculty, staff, and
peers can play in queer Latino men navigating
campus, achieving their goals, and resisting
oppressive environments at selective higher
education institutions.
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